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calleagues? \/ :II. '1
2 Mutual mativaion with your — |
calleagucs? ""HJ l 1 \
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up additional foad in times of Xiae? |
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3 Integrity and bahaviour / | _\
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No. |
| Ability to engage, motivate, | \
supervise, and effectively work / \ \
in the interest of students? ‘
3 Responsibility towards your
tasks/ areas of management !
assigried to?

of Principal)

prd

(@ Scanned with OKEN Scanner



- i {.?] .
B of e Tavwlys Ny f"l']“ el

i
0 1Meadiies Thile ¢ D~
o Pareof Dettey vt Saeston. O 1]« 9 es o
4 ool YVenrs in Smivioe
A Pate of Hetrgiment
o
Lrualifieam 8 |
[¥pradls o0 € Lirten I-Inlhhhlhlll-lmt

I PROFESSIONAL COMPETENCE

:.ng.mtlm

s1 | Tacelient | Good | Satisfacieey | Averje "|l'¢mr i|
|| .
[

1 | Knowlodge of tiles, regulatiop |
| | and procedure ‘—""/ |
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procedures of the institution? \"/
2 Maimenance of Files/Records B o
3 Accurncy & Speed of work J—

4 Mentness & tidiness of work

..p’f
- ] Completion ol work on |~ J
|

schedule

(@ Scanned with OKEN Scanner



6 DIli_gnnm and sense ar
responsibiljyy o "
i 1 1
IIl. PERSONAL CHARACTERISTICS
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||
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for all aspecrs of the Job to
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colleagues® J :
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l d
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V. STAFF/STUDENT RELATIONS
51 Excelient | Good | Sttisfastory | Average | Puor [
No. ‘
! Ability 10 engage, motivute,
supervise, and effectively work / \ \
in the interest of students?
3 Responsibility towards your \ \ \
tasks’ areas of management 3
assigned to? ...—/ A l —

of Prin¢ipal)

(@ Scanned with DKEN Scanner



I
s
3
4
L
o
r

- &

Nasw ol the Facily, E:Lt”ﬂﬂ" Pl{p [f.n.-rﬂ\ ‘

Powimon T _Eu,ruj"l flu
Date of Entay inte Seyige 2001 |
N of Yidur bl Sevvige

I¥ate of Retnenwm

s A Neahithdatkon 'ﬂ"‘""

Detmby of Comvent Kespoisilifiies

TR T

PROFESSIONAL COMPETENCE

D

!Nm |

|

Exeellen | Good | Satisfociory | Average | Poar

;

Kuowledge of ruley, regulation
and proceduine

3

Abiliny 10 orjanize wark ang
arry it our

i
|
|3

Ability and willingness lﬂ_!l.kﬂ-
up additional load in times of
exigencies

S

4

Crentivity and innovation

—

5

Ability to Jearn and perform
new duties

-

NEANA

]

ety o supeivise™
(For Supervising Stafl Only)

7

you possess gopd
knowledge{theory, hands on)
for all aspects of the job 1o
performyour job funetions
sutfsfactorily?

|

1

IL

PERFORMANCE

| sl.
No.

Excellent | Good

Satisfactory | Average | Poor

Awureness of policies and
procedures of the institution? .

Wl

Maintenunce of Files/Records

Accuraey & Speed of work

Neainess & tidiness of work

Completion of worlk on
schedule

NN

(@ Scanned with OKEN Scanner



o Diligence nnd sgsmse or
responsibiliny . -’____..-"
il PERSO R J
PERSONAL CHARACTERISTICS
aqg 5 ——— .
M. Excellem | €loml Sutinfactiey | Averape | Poos
1 Attendance = —— ot T
s Punctualing . \
) - \__// 1
3 Dhisiglkne l
. — i |
nlagrity and behaviour L~ | |
— L I
IV.  ATTITUDE TOWARDS CO-WORKERS
8L Exceflant | Good | Satisfictory | Average | Poor
™o l
| Cooperation with your '
| eollaagues? v l |
2 Mutual motivation with vour . - i
I collengues? | / ii L ‘l
V. STAFF/STUDENT RELATIONS
Sl Excellent | Good | Satisfuciory | Average | Poor |
No, 5.
! Abllity to engage, imotivate, [
suparvise, and ¢ffoctively work b/ \ \ \
in the interest of studenis? _
3 Responsibility towards your . -
{asks/ arens of manogemant \/ ‘
assigned 1o? :

S‘f’/%: of Pringipal)

(@ Scanned with DKEN Scanner



Name of the Fueulty L'&n_lﬂ el pAa ﬂap"

Posithon Thie BRIV e

Date of Entry inte Servive Ja- G ’ i—‘t
No,of Yenrs in Service .
Dite of Retirermem s

Chissal b ciiion

Details of Correnit Wespopaibilites

:""?"b"_h_w!u_

1. PROFESSIONAL COMPETENCE
51 Excelicnt | Good | Sstislaciory | Average | Paor \

No.
J Knowledge of rales, regulation '.-'/ﬂl" = |

and procedure |

3 Abnlity ta prgonize work and
carey it owt

3 Ability and willingness 1o ke ]
up additional Toad in times of f

exigencies |
i Creativity and innovation l L/’}-

5 '.uuiua 1o learn aad pesfomm = _
mew duties \_,//J‘

|

. |

&  |pacity 1o supervise” , J{
|
|

(For Supervising Staff Only) _

7 yotl pussess poosd
knowledgeliheory, hinds oi) "
far all aspects of the job 1o v/
performyour job functions
satisfactorily? l
]

1. PERFORMANCE

Excellent | Good | Satisfoctory | Average | Poor ]

I Awarenese of policies dnd
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Student Feedback form for "Review of Syllabus”

Academic Session- 2022- 2023

This form 1s suiomatically collecling emalls from sl respondenis.  Change sstiings

Name of the student *

e ey
LT answe 1B

-

Course enrolled -

BALL B SYEAR

LLE 3year

Student Academic Year °

Short-answer text

1. Do you feel that the curriculum of Dogra Law College is appropriate in order to make youa *
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8. How do you rate the college initiatives in promoting placements, internships, field

visit opportunities for students 7
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9. How do you experience regarding the participation in co-curricular activities like
seminars and guest lectures 7
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11. How do you appreciate the extension activities like legal aid in providing student
cemtric methods, such as experiential learning, participative learning and problem
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solving methodologies for enhancing learning experience ?
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12. How do you find the library timings and circulation facility?
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15. Is there a sufficient hostel and mess provision?
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Q2. Curriculum is sufficient to make your mind analytical to handle situations
successful at workplace

56.3% strongly agree: This suggests that a majonsty of respondents strongly believe that the
curniculum s sffectiye in makmg thewr minds aoalytical for handling workplace sguattons. This
is a posttive indication that a2 sipmficant portion of the participants finds the curiculum
beneficial

21.6%6 agree: Wihile not as strong ns the “strongiy agree” category, this percentage sull adds to
the overall positive sentiment. A combined total of 77 9% (56.3% + 21.6%) agtee or strongly
moT=e, which mdicates a substantial pornon of responlents expresung § positve View

18.2% mnot agree: Tlis muggests thar a munoray of respondents do not belisve-that the
curnculum 15 sufficient to make thewr minds analvtical for successful handluig of workplace
siuations. While the percentage s lower, it's still important 1o consider the concerns or opnions
of this group

In susmmary, the majonty of respondenty have a positri'e view of the curnculum'’s effectivensss
mn developing analviscal skalls for workplace situations. However, it's essential to consider the
feedback from thoss who do not agres, as therr perspectries may lughlight areas for
umprovemeant or altzmative approaches to mest diverse leamung nesds.

Q3 Rate the appropriateness of the sequence of the courses provided in
the curricolum?

6.1% rate 1t as "Excellent”. This indicates a notable portion of respondents find the sequence
of courses to be exceptionally well.structured and approprits

37 3% e ot as “Very Good": A sigmificant maonty of pamcipants consider the sequence of
coursas 1o be very good, whuch further supports the posinve assessment

27 885 rate 1t as "Good”: Another substantial porticn of respondents views the sequence of
courses 88 gond. addime to the overall posimive sentment

The combined percentage of participants who rated the curmiculum as "Excellem” or “Very

Good” 15 63 6%, which indicates a strong mapority with a positive sssesmsment. Addinonalls,

when mncluding thosz who mted 1 as "Good." the ovemnll positive perception mcreases o
B 4%

Q4 Rate the adegquateness of the textboolss and reference books mentioned in the
courses.”?

Here's a breakdovwn of the responses:

Excelient (386%:). Thus 15 the highest percentage, umdicsting a gsubstanual numbar of
respondents find the textbooks and reference books o be of exceptionally high quality



Very Good (31 3%) A sizmficant portion of respendents also considers the materials to be very
good, reflectng a posmnve assessmemt of the adeguacy and effectivensss of the chosen

resources
Good (22.2%) While oot the majorty, @ sizable propomoen anll raes the t=xthooks and

r=f=rence books a3 good This suggess thar there may be room for improvement or vananon
in opiniotis-among the respondents

In summary, the majonty of respondents have 2 positive view of the matenials, watha
considershle percentass ratmg them as sxcellent o1 very good. However it's crucialto
consider the specific cotitaxt, course requirements and indraidusl preferences nwhen
evaluating the adequateness of textbooks and reference books

15 How do you rate the use of innovative teaching methods In the
classroom?

It seems like= the mayorsty of responidents (BT.13%4) view the use of innovative teachms methods
positivaly, Spectfically

27.3% ruae 1t an excellent

30 1% rate ot &5 w2y good

26.75% rate 1t s good.

Thus suggests that a significant portion of the strveved individoals appreciates and values the
neorporation of mnovanve teaching methods in the classroom However i's wornth noting th
13.1% of respondsuts find 1t averege, mdicaimg thar there ts sull a portwon of the population
that may not be fully convmeed or sanisfied with the ourrear leve! of innovanon n teaching
msthods Undenstanding the rensonis belund diffsrsat perceptions and contmually adapting
reachuing strategies based on fesdback can contnbute to ongong improvement in educanonal
practices.

26 How do you find the current assessment /| examination system?

It seems Like the sssecunent sxamination svstem you mentioned has received positive feedback
overall Here's a breakdovn of the responses

Very Good: 30 1%
Good 27 3%
Excellent: 26.T%

Combining this percentases of "Verv Good,” "Good,” mnd "Excellent” it appears that 2
agnificant majorty, 34.1%, find the cusrent assessmentexammnation system to be poutive
Howevst, t's umportant to note that thess percentages only sepresent the opumons of those
surveved and might not reflect the ti=ws of theeatire population. Public opinion on assessmeant
systems can vary based on factors such as sducational backeround, personal axpenences, and



cultural differences Addinonally, the effectivensss of an assessment system can be subjective
and mav depend on vanous factors. meludime the goals of the educanon system and the needs
of the students

Q7 How do you experience regarding the completion of the syllabus?

It se=ms thar the gizjonty of respondants (28.4% = 27 3% = 20 5% = §5.2%) have posmive
vicws on the complznion of the syllabus, wath 27 3% even ranne it a5 sxczllenmt This suggests
that 2 sigmficant portion of the respondents 1s satisfied or very sansfied with the pregres m
completing the syllabus On the other hend, 11 9%, mated 5t as average, mdicating that there isa
smialler percentige of respondents who mught bave 2 more neutral opimon or find the
compistion of the syllabus neither pamicularly good nos basd

Qf How do you rate the college initiatives in promoting placements,
internships, field visit opportunities for students?

It seems hke the majonity of respondents (73 728) have 2 positive view of the college mmtiatives
n promotng placements, internships, and freld vist opportumties for students. Spacifically:

Excellesy 13 395
Verv Good: 213 3%
Good: 26.1%:

Ths ndicates thar neatly 73% of the respondents belizve that the college 1s domz well or very
well 1n providing opportumties for placements, uternships. and field vists However, o's
wmportant to address the concemne of those who rated it as average (11 9%%) or poor (15.3%) It
mighr be valuable for the college adminictration to gather feedback from studenss, undenstand
the reasons behmd the lower ratmgs. and work towards mmprovements m these areas
Contmucus assessment and sthancement of such wrtmtiees are cruc:al for snsunng a positivs
and supportive sducanonal smironmant

Q9 How do you experience regarding the participation in co-curricular activities like
seminars and guest lectures?

It seemy that a sigmificant portion of respondents (35 8%) find their pamicipation in co-
cummcular acuvines Like senunars and guest lsohmes ) be excellemt Ancther substanual group
28.4%) raies thewr expenence as very good. Addmonally, 16.1% say #'s good.

Thes= positive 7esponses sugesst that a mayenty of individuals pamcipating n such astvities
are satisfiad or lughly sansfied The diversin: in responses may dicate that people have varied
experiences and perceptions of co-cumenlar activities, with some finding them excellent, very
good. or just good Owerall it appesrs that co-curncular activities ane generally well-recerved

by a majorthy of particigants
210 How helpful is the mentor- mentee( guardian teacher) system in making
students realize their strengths and development nesds?

The mentor-mentee o suardian-teacher system can be highly beneficial in helping students
realize thew streneths and development needs, The survey results vou provided sugpest that a
significant percentage of respondents view the svstem positnvely:



36985 say 1t 15 excellant
29.5% say it is good.
26 1% say 1t 15 verv good.

Thase percentagss mdicate that & substantial majorety (92.3%%) of respondents have positive
perceptions of the svst=m

Q11 How do you appreciate the extension activities like legal aid in providing
student centric methods, such as experiential learning, participative learning
and problem solving methodologies for enhancing learning experience ?

It appears that 3 sspmificant majonty of respondents (54% - 29% “very good” and 25%
"excellam™) appreciate-the sxtension acuvities, partcularly legal ad, fos providing student-
centric methods like expénennal learmng, parbcpative learmng. and problem-sobving
methodologies This positive feadback susoests that these activities age eifoctive in enhancine
the leaming sxpenence

Q12How do you find the library timings and circulation facility?

Here's an analvsis of the data

Excellent (34.1%): This s (he hughest percentage. mndicating that a significant portton of
respondents find the library timmes and circulation facility 1 be of excellent quality. This
suorests a hish level of satisfachon amone this group

Very Good (26 1%): The second-highest percentage falls un the "very pood” category. This also
sUgFests a posytree sentiment, althiough not as stronz as the excelient catégory.

Good (19 5%) A subwiantal perceniage of respondents find the Library tunmgs and arculation
facility to be goodd. While not rated as excellent or very good. it shll sugeests a genamnlly
positive perception

Average (9.1%): The lowest percentage falls in the “average” catepgory This mdicates that s
smatler portion of respondems views the library nmungs and cwrenlaton ity as just overage:
It might be wonhwhils to esplore reasons bahund this pesception to iwdennfy areas for
HLPrOvEmSnt

Overall the majority of respondents (combined percentages of excelleat, very pood, and good)
s2¢m to have A posive view of the hbrary tmings and cuculstion facility: The feedback from
the aversoe cstegory could be used to pmnpomnt specific areas that may oeed antention of
miprovement Addmonally, it would be beneficial to zather more qualitatrve feedback to
understand the specific aspects thot users appreciate or find lackmg



Q13 How are the internet and reading room facilities in the library ?

Here's an analysis based on the provided percentzss

Very Good (19.3%) Thelnghest percentage of sespondents rat=d the imtemnet and reading room
mcilities a5 very pood This suggsses a sipmficant portion of users 1= satisfied with the qualiey
of these services. '

Excellany (23.3%) The second-hughest percentage flls m the excellenr category, mdicatng a
suibsiantal level of sansfacnon. Users who rated o a5 excellent Likely find the mtemet and
reading room faciliiss 1o be of hugh qualny

Good (22.2%); A noiable percenmages of respondents raied the facilitses as good. Whale g0t as
high as vervgood or excellent, thie still indicates a positive sentiment among this group.

Averase (19.9%): The lowest percentase falls in the averase catepory. This suspests that &
porton of respondents views the mternet and readms room facilities as just aversge Explonng
the reasons behnd this parcepteon can help dentifs ar=as for inproveinsnt

Overall, the majority of respondents (combmed percentagss of very good, sxcellent, and good)
seem 10 have 2 positive view of the inrternst and reading room facilmes. Like wuh the average
category, further invesugation mto specific feedback can provide valuable msishis for
enhaneing thees faciliies and addrecsmpe any concerns raned by users

Q14 What is the ufility value of e- resources and reference materials provided
in the library?

L=t's break down the percentagss

Very Good (28.4%): This indicet=s that a significant portion of respondents finds the e
resources and reference materials 1o be highly beneficial and effective in mesnng thewr
Excellsnt (25%5): Another substantial percenige comsiders the resources 10 be of excellem
quality, suggestmg 5 high l&vel of sansfionion with the provided matenals

Good (35 2%:) The majonty of respondents parcerve the resources as good, mdicating that they
find them us=ful, though perhaps nor excapnional

Averaps (8.5%). A smaller perceritioe of respondents feel that the c-resources and refirence
materials are only average in terme of utility. Thic sroup may have more nesttral or mixed
opmuens about the effecnvensss of the provided matermals

In summary, the overall fesdback suzgests a positivereception of the ersowrces and reference
materials, with a signtificant percentage ranng them very zood or sxcellent. This indicares tha
the hbrary 5 geoemlly mesting the informanon nesds of ns users and providing valuabie
resources: However, w's also important to cotisider any specific comments or feadback provided



by respondents to gan a desper understandmg of areas that might need improvement or further
enhancement.

Q16 What is your opinion about the availability of prescribed books and
journals in the library?

Grven the feedback provadad, 1 sppears that the majonty of respondents have a positive epinion
about the availabihiny of presenbed books and journals i the hbrary, Here's an overview of the

Excellenr (34 79): A sigmuficant portionof respondems considers the aviminbility of prescribed
books and journals to be excellent Thiy suggests & hugh level of satufaction with the
sccessibility and range of materials offered

‘ery Good (35%s): Ancther substantial perceatage mres the avalability as-very good. Thus
reinforess the posstive sentument and mdicas that 2 sigmificant pumber of uders find the
collection of presenibed books and journals to be ushly sansfastery

Good (27 3%) While a smaller percentage, the fact thar over a quarter of respondents stll rate
the avalability as good is positive. This suggests that, overall the majonrty of users have
favorable opuuons about the library's collection of prescribed marenials.

In summary, the feadbock tmplies thar e hbaary s domng well in provuing access w ths
presenbed books and joumals, with a large porhon of vaeys sxpicssing satisfaction [t would
be beneficial to analyze anv specific commients o sugeestions provided by respondents to
wdenh® potential areas for tmprovement or enhancement Overall these pesitive satmee
suggest thar the hibrary 1s effecuvely meenng the needs of s users m rerms of the avadabnlny
of esserihal arademirc resouscrs.

Q16 To what extent does the library cater to your research needs?
Hére's an nnalveis of the percertases:

Excellent (27 3%} A notable poruon of respondents rates the hbwary's suppon for research
nesds as excellent This suggests that a sgmificant number of us=rs find the hbmary's resonrces
and services highly beneficsal for thair research endzavors

Very Good (27:8%) Another substannial percentage considers the library's support to be very
gocd Thus funther remnforces the positive sentiment, mdicating that a s:gmficant portion of
users 14 sansfied with the level of assystinee provided by the hibracy for sesearch purposes.

Good (33.5%). The majonty of respondents rates the Libeary's catering 10 research needs a8
good. This is a posrtyve sign, as st sugeests that 2 significant proportion of users find the bbrany’s
resowrces and sernces o b effeonve and helpful for therr research sonvmes.

Average (9.7%). While 2 smaller percentage rates the Librany's suppont as average, the overall
sentument 15 snll predomnantiv positive. However, nt may be worth exploneg the feedback
from this group to idennfy specific areas thar could be improved to berter meer thes research
needs.



In summary, the feedback mdicatss thar the hbrany s gensrally successful i catering 1o the
research needs of i1s users. with o maronty expresame-satisfaction It would be beneficial for
the Library to contmue gathering feedback and addressing any specific concerns raised by those
who rated their experience as sverage, as this group nmy offer mughts e potennal areas for
enhrncement.

Q17 Is there a Wi-Fi facility on campus?

It appears that vou've providad data related to the avarlability and satmfaction wyth Wi-Fy
facilities on a campus. Thenumbes seem 10 seprasent both the overall satisfacnon levels and
this distribution of responses acyoss diffrent categories. Hae's a breakdonn

Excellent: 1539 (27 respondents)

Very Good: 26 7% (30 respondents)

Good: 15.8% (39 respondents)

Average: 27 2%0(33 respondems)

Door- 1 7% {Datz for this catzzory 15 not specafied)

18. Are there canteen and parking facilities on the campus?

Bmed on the provided data, it seems like respondents were asked to rate the cantzen and
parking facilities on the campus wang a scale rangmg from "Excellemt” 1o “Poor ™ Here 18 the
breakdown of the responsss:

Escellesit 12.5%
Very Good: 27.5%

Good: 28.4%

Avemags: 23%

Boor- 6.3%

Addwonally, the count of responses for each category s as follows:
Excellent 45

Very Good. 50

Good. 49

Average 21

Poor: 11

From this informaticn, 1t can be infered that 2 significant portion of respondents rated the
facilihes posstively, with "Very Good” and "Good™ being the most common ratines Only 2
smal] percenage of respondems gave a mune of "Poor”



19. Is there a sufficlent hostel and mess provision?

Tt seems that the majonty of respondents rated the hoste]l and mess provision as esther "Good”
or “Very Good ™ with & combined percentace of 48 3% Specifically

"Very Good" recerved a 135.9% ranng

"Good" received the highest ranns at 32 4%

This suggests that a ssgmificant portion of the respondents fincd the hoste] and mess provision
to bz sansfactory. However, o's worth noting that 18 8% of respondents rated 1 as "Excellent "
while 77 B%G rated it ns "Averaze " and B 8% rated o as "Poor” These lower ratmgs indicate
thar there i room for improvement and that a portion of the respondents may not be fully
satysfied wath the current provision

In summary, while 2 substannal munber of r=spondsms find the hoste| and mess provimon 1o
b= good or very good, thers i5 still a notble percentace of individuals who consider it average
or poor. The mstitution will address amy areas that pead improvemeny to enhance overall
sansfacnion

20. Is cleanliness maintained in restrooms?

[t seems that the majonty of respondents rated the cleanlness of the restrooms positively,
with a combined perceatage of 4 1% for Excellent” and "Vary Good” ratings. Herets s
brezkdown of the ranngs
Excellent 8.5%

Very Good: 25.6%
Good 301%
Avempe 3249
Poor- 3.4%

If vou combms the "Excellent” and “Veiv Good” raungs. vou geta total of 34 1%6+25.6%¢ =
64 1% of respondents who visw the cleanliness of the restrooms positively. This suggests that
a sigmificant porton of the respondents find the cleanhness 1o be satisfactory, However, there
15 still & notable percentaze (32.4%) who mied stas "Average.” miicating room for
tmiprovEment

21. Is there enough space for carrying out sports and extra - curricular
activities on campus?



It seems hike the survey results mdicate a generally positive perception of the space available
fisr sports and extra-curncular schiihes on campeus. Here's a breakdown of the responses:

23% of respondents rated the space 35 "Excellent ©

9% of respondents rated #as “Very Good ”

19 9% of respondents razed o 85 "Good "

182% of respondents rated it as "Average "

8% of responderity rated it 53 "Poor.”

The majority of respondents (combined 83.9%) provided posttive feedback, with ratnss
ragmg from "Excellent” to "Good™ and "Very Good." However, 1t's worth noung that there 1s
still 2 portsos (18 2%) vwho rated 1he spaces as "Average” or "Poor,” mdicating thar there mugit
bs some room for improvement or diffening opimions among the respondents. It could be

belpful for the mstiumon 1o forther mvestigate and address any concems rased by those who
rated the space lower



D LAW COLLEGE

BASSI KALAN, BARI BRAMMANA, SAMBA

Date of Declaration of Result: 24.05,2023

Result analysis of LL.B 3year (Prof.) Course 6 semester

Session 20AL-2023

Total Students - 31
Appeared = 32
No. of Students whose result bs declared (R.D) = 32 D.E = Nil
Pass = Reappesr=§
Pass Yoage - 15%
Absent = Nil
S.No | S.eode | Lecturer Suliject Apprared | R.D * Fass | Re- Pan
L ‘ sppesr | Yoge
R ELL Ms. Shahyista Tirlermational 32 a2 o] ] 90 4%
Faroag Humanitarian Law
7 [ M. Lalita Women Law 2 2 7 3 1237
Parnsad
R ELS Ms. Parerma Interpretation of 3 3T |26 - 81 25%
Bakshi _ | Sumaes ,
T |35 | DrAfiys Malik | Ineliestual Propemy | 32 P EL | B
Law
5 |335 | Dr. Ashims Tndisn Legal Hastory | 32 EE 7| v0A%
6 |35 Mr, Lalita Moot Coun n n 1l 107
Purasad

Comparntive stuterment of Rewit Apalysia
Law Department, University of Jammu

Tonal - 109
Absent =07

= 107
bE e |
Pass ~Bl

=13
Pass = Bé ‘!I
als =13 y &D-9
K.C Law College
Toal w37
DE = Nil
Almest = Nil
Pass =30
Reappesr = {7
Piks Yot = {1 .08%
Ashoka Law College
Towl =18
Abacni = Nil
P =12
Reappent = {6
DE - Nil
Pus%age = 60%

i
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Position secured at University Level

!LH? Name af Lhe students Marks | Department Positlon
- :mm;mm 466 | Law Depanment | |°
harma 44k | Law Department | 2°
i :ranﬁc;upu 37 | Law Department | 3~
: ‘ndhnn _ 438 | KC Law Cel [
36 | Dogra Law College
_ 436 | Law Departiment 5* s
6. wnm 435 | KCLawCollege | 6"
i Sharma 435 | Law Depantment | 6*
7. Shurt! Busnotra 431 Law Department | 7th
8 | Taruun Kumar Sharma 429 | Dogra Law College | Bth
5 | Palakdeep kouse 422 | Dogra Law College | 9th
Top Serorer st College Level (DLC)
1 Shareya 436
2 Tarun Kumar Sharma 413
3 Palakdesp Kour et
pxamination and Result Analysis Comemittee
Copy to:
Secretary, Dogrs Educations! Tust fo kind informatior.
“m_m:;m,lummmm.
5 B e

™ ora 0
Serr e, »'(4-/ ’
155

I
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OFFICE OF THE PRINCIPAL
' DOGRA LAW COLLEGE
Bassi Kalan, Barl Brahmana, Samba

Date of Dectaration of Result : 15.12.2023
Result analysis of LL.B 5th sem,Session 2022-23

Tota! Students = 40, Absent =02

appeared =38

mmmmmmummmm RLO=NIL DE =01

Pass =37

passhhage  =76%

SN |S.Code | Lecturer Subject Appe |RD |Pass |Re- | Pass%

0 ared appear | age

L Adv. Bindll | Taxation g |37 |34 |03 92%

2 |302 Ms. Lalta Administrative |38 |37 |33 |04 89%

law

3 (303 Ms. Manmeet | Local laws 38 37 33 |04 B5%
Kour

4 |304 Dr Afiya Insurance s |ar |36 |0 a7%

5 | 305 Ms Sneha Cybertaw |38 |37 |34 |03 22%
Slathia

8 306 Ms. parema | ADR 38 37 a5 |0z a5%

l L cionia

(3 Scanned with OKEN Scanner



K Law College
rotal =54
r.D=58
Apsent=0
p.E =06
Pass=38
passiage =66%

Ashoka Law College
Total =13

DE=04

R.D=08

Pass= 01

Passhage =11%

Position secured at University Level

S.No | Nama of the Students Marks Department Pasifion
i Priya sharma 442 Law Dept. Univ. of | 1st
Jammu
Z Aaina sumbtia 441 . 2nd
3 Mariyam Musserat 437 Law Depl, Univ. | 3rd
ol Jammu
4 Ceeplka Gupta 427 * 4th
5 Gestanjall 426 5 Sth
& Tushar singh 424 Gt
7 Jahn Meenia 423 ~ Tth
Kajol Devi
san
L“L“ha:lf: hig Dogra Law College
) F 421 Law Depl. univ of | 8th
8 Anjall Sharma Jammu
g Muzamil Hafeez 418 KC Law Callege ath
10 Pooja Devi 417 Dogra law Coliege 10th

(@ Scanned with OKEN Scanner




B

No of Students whose result is declared (R.D) = 103

OFFICE OF THE PRINCIPAL

DOGRA LAW COLLEGE
Bassi Kalan, Bari Brahmana, Samba

Uﬂﬂ&chmﬁﬂm:mn_m
gesult analysis of B.A LL.B Bth Semester Session 2022-23

Total Students = 103

RLO =NIL D.E=NiL

Pass

Passheage = T74%

N | 5. Code Lecturer Subject Appe |RD | Pass | Re- Pass

0 ared appear | age

1 #51 Dr Afiya Insurance Law [ 103 103 |94 |09 91.2%

2 |852 Ms sneha Company Law (103 (103 |83 |10 80.2%
Slathia

3 853 Ms.Sneha Cyber Law 103 |10 |91 12 88.3%
Slathia

4 | 854 Ms Shuchi Jurisprudence 103 |[403 |94 |08 91.2%
Sharma

5 | BSs Ms Shazia Drafting 103 |103 |95 (o8 82 2%
Kauser pleading

Lconveyancing

Comparative Statement of Result Analysis :

Law School, University of Jammu

Total =74

Absant=0

DE=0

Paas =70

Passiage =94.5%

K.C Law College

Total =116

RD=113

Absent=1

DE=3

Pass=72

Pass%age = 64%

Ashoka Law College

i
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Total = 01
pg="0
rp=01

=0
posseage =%

position secured at University Level

—é-_rn—h_ Name of the Students Marks Dapartment Position
—1-__ Sehal sarin 376 Law School Univ. af | 1st
Jammu
-2_ Agrim Gupla 367 . 2nd
_."._ Hummera Firdous 365 Dogra Law College | 3rd
4 lgra Hussain 362 Law school Ath
? Shivani Chalotra 361 . 5th
Anjali Jasrotia
& Kaynat Anjum 360 Dogra law College 6th
Manvi Sharma
7 Priyanka Sangral 357 Dogra Law College | 7th
g Vishali Devi 356 Dogra law College Bth
2 Tabida Rashid 349 Dogra law College ath
10 Manpreet Kour 342 Law Schogl 10th

Position secured at College Level

SNo | Nameoftha Students Marks Position
1 Hummera Firdous 365 18t
2 Kaynat Anjum 360 2Znd
Manvi Sharmma
3. Priysnka sangral 357 3rd
Examination & Raesult Analysis Committae . u;::::; -
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