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DOGRA EDUCATIONAL TRUST

CHARAK BHAWAN, SHASTRI NAGAR JAMMU (J&K).

LEAVE RULES

Shott Tile and Commencenient

These Rutles ke called *Dogra Eduentional Trist, Leave Rules 20057, These shall come e
svee B e 17 Gr April 2003 and shiall apply 1o the enipluyovs sasking i the I F Cmomp
Uelloges

Extent of Application

Sinve e otherase provided, these Rules shall apply 1o all employves u:wl.ing ain thee D01kl s
difierant wings  deparmients a5 detined in the DET Service Rudes 2013
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Ve ¥ear for the pumpose of cabeutition of lives shull be from 1 Apeit 347 Misteh

Ledvie cuannot be claimed m 9 moner of dght, When the exigenies of the fistitoty <
reygitibe. eive of oy Kind may b refused or revoked by the comipetin iy,

Leave shall be sanctioned on the criterion of urgeney and Justifivativiil Jepaading sin
the merits of each case. Leave got sanctioned in sdvance shall have priogiiy ovel ahets
who subiniit théie applications lme. Noemaalhy: leave of m) kird b be ol smwtioncd i
adviipee froms thie competent autlionity.

e Manggemen reser e the rght te el e sunctivnd lene o NTTT AT TS
arthe st o the tistiution

Ants viekation of lease mibes Wil aibject an conployed o disciplinary activn 1o Sanmims
pm;nh'l. suspetiyion Al ven lenminaim of i The decivion ol the maagpenicos
sl e 1inol and binding i sich <itses,

Jenorae ol keave e ail) oot be wegbinded s s enowse umber iy vt
Every emplovee is sspectad w havy o the leave rules before or after [oining senave n
e instnute, Further, empliyess are nequined 1 be fully awtire of the | cave vubes i Rilee

it ail) Hhies.

A emiployee proceeding o any Kind of feave is required 0 covperite Wb i
Masgemunt in saripy G aliemate dmmgensmts ive boen e for fhe boiine ;n:rn‘.h:d
w i the work eotrsted 0 the emploves dovs ol sobler. Fuether, e sby il ersigs
that adeiitte srvamgenients are musle i comsiliation Witk 11 3P Irghathl ML 1thicks
Rt b b wuineprmied collengusieachersiofTicers, b
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h). Prior submission i ¢ J .
) ission i, arlewss o fosmgln cartter. is required for avaiting of long leavis

fu!;; ' T;;::EE k-'n:r_il.'lml I :|§nj-'}"|.~"i1hham:'ul leavicdmaterity legver siudy lenve €ic N fong
m:d ; u:—i a shutt notie shiall be ummai’lmu oo vl i other kiged of' Jeave for
pe ! exceeding 6 days skl requine the applicants peed to subni thew e
applicttlons at leost 10 days in advance,

i) An employee availing of privilege leave (a0 iy beuve). sabhatical leaveimateriiy
leaversundy feave, compensitory Jeave. s leave withput pay shall be required] 10 subrid
2 joiniing report i the office of the Dirvetor prioe o fegnming hi shier dlutivs.
il An cr_np!nyec desirhing to proceed an leave or seeking extension of histher lepie must
submit Ieave application on the preseribed profokia duly signed by him/ Der o the
compeient Inuthnﬁ‘:y of the institute. Request for ledve on telephone
Principal/Registrar/ Competent Autharity is allowed only i éiergencies und must be
Tollowed by 4o application signed by the congemed emplayee for formul gritht of lone
whu.jh ahould be submitted fe-maile] within 24 hours afler expiry of the teave. In7the
applicationse-mail, the-employee shai] explain the circumstances due 1o whieh b © she
could ot submit leave application before or al the time of proceeding on leave. The
competent authority/HOD is required 1o record the leave requesied on telephone. m fle

Jeave tejster mmntnined,

k) Unless the Competent Authorily approves af exténsion i leave, an emiplin e wise
comain absent afer the end of the sunctioned jeave will be treited s an Teive Wit
pay for the extended period {non-sanetioned) caleulised under Rule 4.8 ol the L
rules, Tl DitectorToint dimeetorn my, however, grinl casual leave fot e sl perd o
the menis of cach case provided the casual feaves are due td tumher under e

1) No employee in he seivice of the Institation will be allowed 1w bppatt o din
Listervlesw/exomination 1n any capacily dunep service which involves gt of lvave Tor
preparation. prictice, conlacl HOEMMINE OF appearance in the examination, without prot
permission in writlng Troi the Mamigement, Any contrtvgntion of His rule shitl oy
Stfier disciplinary activn Applictition Tor pugsuing siudics througeh regular. part Gy
ppen learmiing modes. weekend dind candwich courses leading 10 efncemen ol
professionnl compelency ete. o contribition towanls e better fungtioning ol
institution,  will. however, be considerad on metis of cach cuse prodided e
Frna gement receives such applicaton aticast fifleen dass Defure nppls ing form syitils
ind thie applicant hus Tollowed thi procedute luid dosat for gsinl 01 periission (Meter to
rem 2(7) of the Serviee R ulest

An cinployee wha s trunaterred Drom teaching W potseiching chlegon ur VIgES s

shall be governed by the lenve rules of that cegory [rom the dite of tansiu

fogve without pay granted
sl e date of Tus/hier sl Teremint o5

ny).

n),  Thitoml period of to an enaployee I ane or o spwells ol
tiime during the year shall exier el Behw

clent of lilleen days in i s Wil et delor

[} leave without pay grniied 1o th €
the date of annual increment.

ii), Leave withoul puy arited for more than [ifheh tiyy dpodendby

neregnte. shall deeTer thie date nf increiiet By ane mant o

K
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iii).

Leave withoist pas wranted for fiore thin thir Gavs up 1o sisay diysn segnesis

shall defer the dite of inerement by 1o munths for the Teaves Gikan i excess 4
two months or maore.

) Leave withow pay pranted tor more thun sivts dass toany categon ol emploaee
shall deter the date of frcrement propormonatels.

Types of Lenve

(1) Casual Leave

iy Privilege Leave (Halt Pax Leave)

tHi)  Stds Leave

(ivd Materity Leave Child Adoption Leave
(vi Sabbatical Lenve

(vit  Uompansatory L2ave

ilh \asation

(il Leave wathour Pay

4.1.  Casapl Leave

al Ordinarihy, casual leawe will nof be sanctioned unless the urssndy reason &= spectfied ui

the leave is got sanctioned before procecding on leave, Howmever, i wilonesaey
circumstances jusifving the whsenee of the emplovee from duty, caspad leade iy o
availed without prior notice i’ the 1elephonic message etmml SMS et 18 convered o
competent suthority Principal HOD well in tine. This shiodld be followed by o vritten
bewve atter resuming duties. Verbal message comves ed through any other emplos oo ol the
iastilute shall nat be vahid, Inability 10 do so wentld he dealt unsder Rude 4. 0ter ol the
Leave rules:

b)  Casual knve may be eranted 10 reaching and non-teaching :!mpimm:- ol levek|
bevel-l for a pmud non execeding | Sdavs in i yeur in g, I ‘the it taalis

months of service. mm emploted can avail aof cuqml feave &1 day after coniphetion of
sach month of service:

) Al casual leave applications will be ediber “sanctioned” or mol sanctioned” Tanes mn
satictioned and mnﬂnidrgiytullmmdh stiall lead v dedictivn of 1wo s’ pay T v

day of kay of wrhorized absinee.

d), The namber Of casual leaves saken it 4 time liter the Completion of Ivedr of swwrvive bl

nk excead 06 working davs in case of lesching dnd nodsiesching emplovess of fevel. |
nd level-11 provided phhe beavie s dise 10 them

¢) Covinsl leave securmulnred uekler rule 4 10b0 w2 credit of an emplosee it date in iy
vemt of servics muiy be paailed in subséduent nibnths of e samve vear session. 1 o-
utilized casusl leave ot the end of the yver may be ancisiad W the extem o 3o
pm\ltln.l it ks mot bess than (0 davs in case of wavhing and non-teaching emplnees o
fewel-d and level-lE on production of' s ventificate fram the Primscapal HUAD o thus et

Hall disy: casusal legive is permissible wnd <hill ot exeesd 03 liotrs am) 18 hisirs Jims o
ot Cise ofeaching and niseteaening sUft respectnely

An employee will be permined either 1o prefiv o suflix four davs S i Natats
with Sunimer or Winker vacation i exceptional eircuivsiances anly v ef
waffic. diness etec However. iNan cinplovdi proceads an mm on ersess

opett Tor the monteement o allos Bim her lemve williesst pay i

July
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_ﬂt!F'Lfll'l'-““E. upon the exigencies of the case. lowiever, such an extension cannot by
clubbedd with any other kind of [eave st can it be ayviiled more than Gree iin thinee SR

4.2, Preivilege Leave (Half Pay Leave)

A conlirmed employee shall be entitled 1o privilege leave Chall pay leave) up 1o fitleen
days onee in i yedr on mwlical pad other genuine grounds (o be specifiedy, Howeter, an
cinployed who feaves the place of duty sathou pror approyal shall not be entitled 1 ths
henelit. Employees working on ad hoc. temporary und comractunl hasis are nit entithad
o wny privilege (hull poy ) leave, Furthor, this leave sill it b dllowed to/be combined
with tary other kind of leave except malemity leave/child ndoption leave

4.5 Study Leave

i) Study leave Tor higher studies or trtining will be admissible o u conlizmed empliyee
whao ix deplited for the plrpose by he Management with the objective thur successtul
completion af higher study or tmining would 'enhance the capneity and outlosk al ihe
employee in giving bener performante |n the tstitution. However: the sty leave cases
shall e povemed by the spufsorshipy policy. if amy, notficd separately for coch
departmient und the employée would huve 1 execile o lormal agreement b 4 satip
puper duly notarized 1o sutishy? Rl conditions mentioned under 3l & (03 with 1he
management before proceeding on the study leave.

1) Study Jeave is admissible 10 confimet employees und 1o those who are non likely o
retire within 3 yeurs after Uhelr ritimn from study leave.

] Study leave will be rdmissible [or not more than three times during the lenure of ertice
service and the gap between twa such Teaves will not be less than thiee scars.

i) Mere eligibility for study leave swill pin sunomatically emite anemplovee Tor aviifing
sty leuve. The decision o depute aniemplover for siady leaviewill solels pest o ith i
Marnagement and the employee will have 1o abide by the devision whether Tnvarable o
othutwise

el Failure of an employer 1o proceed on study Jeave after the leve is grmed o
discontinuing  stodies in beiween diw W any resson’ or non uppessnee i Tl
exauntipotian andior Tutluee thereln will Tead 10 disciplinary action.

n An emiployee on siudy Teave will be allowed W drsw bisher salary ranging trom 234, 4o
100% depending tpon the type of course und place of swdy ot the discreton ol i
Management, Any scholoesiip! remuneration/ allowance receivedd by the emplovee fron
any other source during sty leave shall be dedoewed Trom bis/ier stads  Joas .
sulary/benelits i

g IFan employee () does ot show satisticiony performunce during the sy leace s
pr (b)) finils w0 successfully complene the course/programme for which iu.u:l} Jeave Wi
sanctioned. or (€] fwls o rejomn Wisfher duly aftee sticcessinl eomplétion. of | i
y,  Courserstudy Teave, or (d) Galls o serve the institine 1or o period o theey seas e

R shel retum from siudy fenve, helshe shall be lable 1o refund the while smuum
w \) petirred by the institute. The leave solary, morement anid other bemeiits puid 1 bim e
o the institute during study leave period shull also be recovered in Tull b D e
-_-,‘.;u:h employee desinous of ovailing the study Teave shall have w execlic & fimm

w W e W e W W W W W W W W W W W W W W W W W Y Y e W W W

durd
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ond undenaking stating the shave condsiom en 2 stamp paper of dpproprifie v be
iy notareead betore procesding on study s

Wy The penodd for whiclt salary s pald during sredy Jese <hill pet ey Sy rlmmll‘ns il
mictioned. pay. Periond in exaess of the above demamon. i any. will e treted as study
leave witheit pav. The pericd of srudy fzave m2y be eviendsd upln thenty fair morihs
it the munagiiment o dedins it depedling spon mant of cach case. Fumher. extension.
i any. piay be permplited m case of amplesoss cempleting PHD progratine o4 Bkl
“hall notexceed thirly sox months m g s

] Salary 4nd dues duting stully perind shall be refrssed 1o the emplnzec pficr resuming
duthes on complétion of study lawve and 352l be refessed in instilments with the monihiy

salary.

I Dufing study leave feriod, the seriorisy acd the due of increment of 2 ampjoyes shall
remain uncharged.

44, Muternity Leave/ Child Adoption Leave

) A confinmed femile emplosee fsx he gmomad mutemiyichild adoption Jeave by the
Compelent Authority which sy swend epie sivy dmys from he date af b
commencementidate of fegsl sfoptivg. Dising matermin leave child pdoption leave she
shall be paid jeave salany equal to the saisn driwn immediutely befone pmcm.iipg on
leave A lemporary female emplorss may he growed mateminy Jeave! child “‘h‘qﬂ““
leave with 2545 pay by the Competent Authority wisich may #ktend upto sisty duys fruim
the diite of its coftrmensumans dur= of lamil dapsion. Howavar adhoc contraetuil
employecs are not entliled to matermity lease child adoprion leave.

B)  Muternity Leéave | ehild sdoption [s2se man be combined with vacation’ prvilege leave
(hall pay leave) uplo & period af thits d355 so 220 the taw] pariod of combiied leave
ines pon exceed aimety days sublect oo the peodiestion of Medical cenifitare 1o (e slfent
e the fenlth conditivn of the motlr ar the nes borm haln = such that famber medical
vreatrtient and comipléte restcaes (s absalule’s meoessamy. In case of adopimg mother, the
Iéave shinl] Ulsir be extenided up o thisty dads i e s on absolute tieed Tor e s dind
{ustificution 15 given thereuf,

3] Notwithstambing any nule which stess athesaiae lestitetion’s Habilits tor payment of
salury dusing the marerninoadopren f=ave o5 Bmied 30 nomaxtmum of tinety doy-
irtespective of the lergth ol the penid of kesve onder iy ablwe entegor.

d)  Materniiv leove! child adoption lease shall be sanctionsd in favour of un applicum only
if the application 15 supported by & Medical cenificate from s qualified anid authar) zed
Medical Practitionen’ cenificate of legal adoption =s the csse'ms be.

¢} The henelit of the mitemity leave coases i the fomale emplosee his afrewds gl ol
this lesse on two such oucasions Juring Rer senice wnure. Child adoption’ leme s
granted once diring the serace fenuce

N w N mutornity feuve and benetits thete under sre admivsitis incase of MESAPTRALY,

Fuls
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43 Sabbatical Leave

Sabratical Isave up 1o one year dursion 1inelusing summer and winer breaks) sm e
grznied o 2 confirmed smpldves | in the grads of Prafissor Asseciate Prsfzsser
aqiivalenty only 10 emsble himber 1o travel or study in India or abrosd, who has pt s
fixe years of uminterrumed senvice inthe Insution. Sadbaricsl leave will B gnemted My

ke Sompent ainhorih when no ofher lenve 8 Sug s hisher anS when granting such
lene 5-1n tRe imevest 03 the Institusion. Proceeding om such o leave wmiliecnallv, withazt
proper poor sanstion would Roweter, lead to discontmzuion of seniess The o

durstion of sabbatical lesve during the emire tamure off service will mot enssed fur yain
while the tpper it fos sabbatical feave azoze tine wWill soz excead one Sear 32 0305
(to- e compiitad ot the rate of one vezr sabbamies] lawve for § years senice) Dunis
sabbatizel perind. the senfority dnd dme of incremen: shall nimslin unchasged, In sase

the sehhatical leave is ntilized for frhenmy insltutiom! glhactves, spm BAWTUTINE
muy 22 samcrioned in fovour of 1he employee = the discretion of the m=nag=mam.

Emplovess wishing to svail of ssbbasicul leavee shud] have v submiy az ap pivation seis
with unésraiking on 2 sty porer dulvi oesized 52 Jeas one month cislizz alomzwaih

1he necessan supponing doctmenss fustifiing the eme.

46, Compematory Leave

L ANl employees sre smitiad W compesstony fenve when  pecadivd dowiled b
official/exsminstion dunv during holidsws sad vacstiun. The pedod of reetition ot duly
shall Be reguluied m ssoond=nce with the guideline n Swce. The Sompensalon leals
granted o emplovees shall be ovailed disimy the same year and gl pot e il
reasd. This kave will be permisinle in cmse of cmplosess Windsd Hamds on
recommended by their sespective HODs Principals and approved by the compeien
suthorisy prior to being rocalled on disv, Howevlr. the period of retention on duty shai

perepuluted as undee:-
at Forduty morethan six hodts 3 das. - One day comipension keave
b e dumtvep esia hons a do = Heli doy compen=aton feave
foreach dmy of duy.
cr Fordurvon remumermine « Ome duy compeasatory leuve
EESTL T e et ety of thires davs duiy.

4.7 Vacation

i1 For the teaching siaiT who kave compléted ome vzar of senvice w the st umo <3
days vacation on full pay (including hothsummuer and simer’ in ooyear shall e prned

(i All pon-teaching emplosees of lvel- 1'wha have completed one year of senice wib %
entitled 1o & vaeation o thiny davs in 2 vearom full pas,

(AT non-tesching emplovees of kevels 1L who have completed one vear of ser loe wll o
eomtled 1o:a varation of fifteen davs o xesron lull pax.

iniPropertionae. alary G the vacwion will be admisable W bath tewhine and o
o laehing stal members of kvl o the e of 28 dus s’ pay for each ComIPIid S
Wsen ioe before stimmer Vacation. Tlawerer in sase ol tonhclisg caiphovess o
vel- 11, proportiomate salary for vacation will be sdmissible a1 the rde of |25 Live i

complered monih of servics belire summer vication. The rest of the period <! -+
ped = vestion withouwt . '

bol's
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(o) T any vear, i an emplotee whivthés waching or don-eaching avials moor b LP*'”""“ o4
the vacation admissible 10 himher under the orders of the competent authonty. Hese
shail be entitled 10 avail of the remaining period af vacation within the sante acilemi
Al

i) For administrative and academic convenience. the sacation may be yranted 1o some
sebectad emplovees in two parts ab the diseretion of the mampemnint depending upan 1@y
requirertents of the insttution

(viiy An etplovee associated for 4 specific period of time or an specific assignment shall ol
ke entitled for uny vasation and will be paid honorariuns for working days only including
Sundavs and institutionallv approved holidays.

4.8, Leave without Pay

Leave withous pav ean ba erated 10 an employee by the competzat authority wheti 0y
other leave is due to hiniRer. The duration and tems of such 4 leave shall be decided i
the comprientsanctioning suthoriy Jepending upon the menits of wsen v
| n-aithorized leave shall be wreated as defined under Rule 4.1 ¢) of DET Leave Rutkes
201S.

h

Maintenance of Leave Revord

4} A proper leave record shall be maintainied in the alfice of the Principal HOB in whicl
the employee is working. A1 (he end of every month, & computerized Jemve prsard o
every employes duly authenticated by the Principal/ HOD (in case there is no Prnvipel)
shall be sent 1o the Direetor's office o us 10 reach the ofitce by the last workine das

) Noi téaching emiplivees ol Level- | and 1T ond the émplovees appointed on contraciual
basis. Principals. HODs. Reglsirar and other officers of similar mank in the Inditution
shall hisve their leave of all kinds sanctioned from the Direstor dr an afficer naminitsd
hy the Director with the approval of the Seeratin DET, Rasird of such Bae duwldl be
maintpined by the Central Office of DET (Sr. SO0 who will formard a consolidiited
anendance suxentent 1 the Director mdicating kind of leave of the above emplovees w
the end af the moanth,

¢) For all lcaves ather than casuel lhaves, the sunctioning sithonts will by Dircotor
However. such leaves shall be routed through the Registrar/ Principal HODY of ditferant
dépariments, Morcover. tithe of leave and its admissibility under leave rules shall b
vertfied before the leave cases are processed and submitied o the foave supcthoning
sutharity. Unprocessed leave gpplications will not be erterinined, )

d} The lenve enses wherein production of Medical Centificate 15 reguindd under oo -
Rules. must be aceampanied by a Vledieal Cerufiene duly signed by 5 quatified 2
authorized Medical practitioner ( Officer

tiiles are in supersession of the previous leave rlex. The management reserves '
o smiencl. ahter. relax ar modifs these mules any e, (1 s vamsidiered e e )

PV VYUY YYEEEETTTTCTCTTYUTTCEECTCTTT ® & v w =

BV R
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b, o cnse ol iy diﬁ]‘lllh‘. the rh_,l,lil ol ﬁml[ inty pretad i ol Uese Degoe pubes <hindl nesa sl
the Maagement of dhe Tostitie ool s decisivn stoll e considered ol md bigding i

thie wimployecs.

|1 partiendir cnse does oo Gl sder e bt ol e abwove rles, e mamter shisll be

¢l
decrdied on the merits of the eose by e Diectonr o Seerctony £ Clhadoman DL |

T. Rupeils
Pogra Eilueational Trast Leave Riles dnd other instroctions pid orders issued Fromi time i time,
winch e inconsstent witl these nudes: stuml repealed.

X, Navings

Al the acthons taken and arders passed under the repealed niles shall be demed 10 Jave hen
tuhen © passed unrler these rules

RolH
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EPF

COMBINED CHALLAN OF AiC ND. 01,02, 10, 21 & 23 With

EMPLOYEES' PROVIDENT. FUND ORGAMIBATION

Gode & Mame  JICIU 2034248000
: DROGRA AW L
BE, JAMMU, SAMEA, JAMMU AND KASH MR e

EPF EFS
fx At
1,448,154 0,545
PARTIC : :
ARTICULARS ANC.01 (Ru) AT 02 (R ) AFC10(Ru() ACT 5 XTI
. _ _ TOTAL
1 Administration Charges o 541 o ' o :
2 Emplayor's Share Of 8101 i 1.578 a iy
a Employee’s Sham O 120979 ] 0 Py .
|
Girand Tatal = Twenty-Soven Thoumand Fordy One Mupeos Only [' ’-’l;::.t
o G Bt (ECH) T

(Thin = a sysiem gonoraied chalian on 10-FES-2023 17:28, the parficulisrs sl in This challan ane podidaled from the Skl
s Binadlsk Fmwinat Fow s spmecifiesd] mmonth i e,
Rioto == Tho following amolints ono Boing mmited direcily by Geavarameant of adin on aceount of PMEPY | AERY

PMIRPY ABERY

A) A/ no 1 (Employer share) ( Rs.) - Q I ||
£} A no 10 (Pansion fumd) ( Fe, ] - 0

C) A/C no 1 (Employées shacs) ( Ra,) - . ]
0) Totad (A + B+ C) (Rs) - 0
27,041

E) Total remittisnce by Estiployer ( Rs) -
F) Total amount of uploaded ECR (0 + E) { 27,041

l
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Membatr Detasts - -
= P __Pll_lﬂ-lu
SiNo.|  UAN Gross | EPF | §PS | EDU EE EH! = ﬁ' mh} T“h E
1| toranesasise m i) P! T [l - "ﬂi sl .] : T
e B N N N
P P— %000| sweo| e m! 1 00 ""’J 4w o
— wrso|  esa|  ssse|  a=se i m} e 5 o] l .
 Pre—re wme|  Ams|  see| ame 1082 m! 1 : 0 J]
¢ |vomomenz |waisesy  [wReas | SW0|  sse|  ame) AW e L) = l } 'I
P |ovznsres | Moo AL i ,' a0 |  WAm| G| RS o saf = :, v - B
W |ommaseisg | MAKESH 3 wnn|  ase| el A ed = = -' :fp :
o — m m | eom ~ ¥ o 00 ¢ e nl =
O el sl Wl ] Wit it S J:lll :l 33 '
TANOER  |TAl i - | I ]
e e s B D
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g wiasn Tl wea
Employees’ Frovident Fund Orgenlzation

yiren iy wam, v, e oo o, 78 Bl - rreece
Shavishya Kidhi Bhawan, 14, Binlkaji Cama Flace, Mew Delhl - 110066

Generated On 1502720231721

| Payment Confirmation Receipt

5172302002452

chaflan Status Payment Confiemad
-E::Jm Geraratod On 10-FEB-2023 17:28:23
-E:iw 10 JRIMU2034248000
Egtablishment Name : DOGRA LAW COLLAGE
Challan Type - Marilly Contribution Challan
Total Membes : 12

Wage Manth : JAN-2023

Tot! Amolnt (Rg) : 27.0m

Account-1 Amount (Rs) | 18,080

Apcounl-2 Amount (Ra) 41

Accoun-10 Amourt (Rs) : 7,678

Account-21 Amount (RS) ! 542

Account-22 Amount (Ra) | (4

Payment Confirmation Bani © HDFC Bank

CRN: 240140223024005
Sayman! Date 4.FEB-202)

Payment Confirmation Date 14-FEB-2023

Total PMRPY Banafi : 0

Page 1011
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EMPLOYEE ADVANCE

APPLICATION FOR EMPLOYEE ADVANCE

L. ko -
The Secretary

Dogra Educational Trust.

Bari-Brahmana,

jamimii.
Respectad sin,

| 9%’ & fatrs (named), designed lectorel  gesgnasion

in the |departmant] Laws requested for advance Rs,_ 1a%9 % /e duducind. @
Rs. per month fram my salary,

For the purpose of | % G’P
Thanking you,

yours falthiully

sk
(Signatu

(3 Scanned with OKEN Scanner



APPLICATION FOR EMPLOYEE ADVANCE

o L 2 TS

The Secratary

Degra Educational Trust.
Bari-Brahmana,

Jammu

Respected sir,
- A Car
*_gﬂ.(lhn@lajﬂ'— (namedi, designed_Lib K (designation]
in the (department) _ DL & requested for advance fis. — dedutted @
h__&_ﬂﬁpr r menth from my salary.
-_— -
For the purpose of __AmaEnlile nero

Thanking you,

Yours falthfully

] it O

(Signature]

(& scanned with OKEN Scanner



APPLICATION FOR EMPLOYEE ADVANCE

nated;‘s({:t@%zm ,

The Secretary

Dogra Educational Trust,
Bari-Brahmana,

Jammu.

Respected sir,

I %kﬁ’ﬂh m (named), designed Q"E’.ﬂ“- |
(designation) in the (department) D © requested for
advance Rs. ] o &:ﬂ# ~— deducted @ ES._LE%fc_/

(
ar month from my salary. For the purpose of
Jﬂ g’f&w{u#ﬂ, o) S "ﬁ;}h} 2 ETEN

Thanking you,,

o
a,\
o
(%}»)A )
Yours faithfully

(Signature) ol ‘tf_—ﬁ'p A P{ lgwafﬂr_

—1 ~ Peoaa) —h
(F Scanned with OKEN Scanner




EMPLOYEE ADVANCE

APPLICATION FOR EMPLOYEE ADVANCE

L. ko -
The Secretary

Dogra Educational Trust.

Bari-Brahmana,

jamimii.
Respectad sin,

| 9%’ & fatrs (named), designed lectorel  gesgnasion

in the |departmant] Laws requested for advance Rs,_ 1a%9 % /e duducind. @
Rs. per month fram my salary,

For the purpose of | % G’P
Thanking you,

yours falthiully

sk
(Signatu
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APPLICATION FOR EMPLOYEE ADVANCE

o L 2 TS

The Secratary

Degra Educational Trust.
Bari-Brahmana,

Jammu

Respected sir,
- A Car
*_gﬂ.(lhn@lajﬂ'— (namedi, designed_Lib K (designation]
in the (department) _ DL & requested for advance fis. — dedutted @
h__&_ﬂﬁpr r menth from my salary.
-_— -
For the purpose of __AmaEnlile nero

Thanking you,

Yours falthfully

] it O

(Signature]
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APPLICATION FOR EMPLOYEE ADVANCE

nated;‘s({:t@%zm ,

The Secretary

Dogra Educational Trust,
Bari-Brahmana,

Jammu.

Respected sir,

I %kﬁ’ﬂh m (named), designed Q"E’.ﬂ“- |
(designation) in the (department) D © requested for
advance Rs. ] o &:ﬂ# ~— deducted @ ES._LE%fc_/

(
ar month from my salary. For the purpose of
Jﬂ g’f&w{u#ﬂ, o) S "ﬁ;}h} 2 ETEN

Thanking you,,

o
a,\
o
(%}»)A )
Yours faithfully

(Signature) ol ‘tf_—ﬁ'p A P{ lgwafﬂr_

—1 ~ Peoaa) —h
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BOYS HOSTEL (ACCOMODATION FACILITY)

DOGRA COLLEGE BOYS HOSTEL
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OFFICE OF THE PRINCIPAL
DOGRA LAW COLLEGE

BASST KALAN, DARI BRA HMANA
Ref.No. DZ ¢ /j’({;/g,j Date- 01-05-2023
SESSION-2022-2023

NOTICE
This is for the information of all the students of Dogra Law College that
college is going to organise a Picnic to “Wonderland” on 8™ May 2023. The
requisite fee is Rs 2150/~ only which includes breakfast, lunch, dinner and other
facilities that have already been circulated among all concemed WhatsApp
groups. The interested students are directed to contact their CRs for more
details.

For further query contact Ms. Shuchi Sharma & Ms. Arushi Khajuria.

, P

2 pﬁ.»ég;l ..
%ﬂ?‘?&m cHage

Baft =2 !"a ria? =y TP

Copy to:
I. Sel:cretnry, Dogra Educational Trust - for information please.
2. Dil'f:‘ﬂtﬂl', DGC & CD - for information please
3. Notice Board , Dogra Law College - for information please
concerned.
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OFFICE OF THE PRINCIPAL
DOGRA LAW COLLEGE

BASSI KALAN, BARI BRAHMANA
Ref. No. ﬁLﬂ-I/J{_‘L_?/a.j Date- 01-05-2023
SESSION-2022-2023

NOTICE

This is for the information of concerned faculty members that Dogra Law
College is going to organise a picnic to “Wonderland™ on g™ May 2023. The

event organisers are:-

Ms. Shuchi Sharma
Ms. Sumiksha Razdan
Ms. Arushi Khajuria
Dr. Ashima Chargotra
Ms. Divya Kataria.

Lh Bl b

A
Prndipal -

Bobara sy

Ban =Srahmana.

Members:-
1. Shuchi Sharma-

gt
5 Ms. Sumiksha Razdan- Surﬁl
3. Ms. Arushi Khajuria- W .

4. Dr. Ashima Chargotra- %
5. Ms. Divya Kataria. b\vﬁ
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DOGRA LAW COLLEGE

Bari Brahmana,Jammu

Picnic and Outing Schedule Report

Name of the Picnic Spot:”_|alemdudand , Talardhas

Departure Time: 6100 o

Total No. of Students: (AR

Total No. of Vehicle Hired: %

Total No. of Staff Members: 6 ('Tm; L,ﬁ} + | f mffm%' 2

Arrival Time: Q. ";‘D\?w.
Date: ?-:h Maaa , 5102 )

-

Remarks:-

. ) ,u“"/
Sign;tﬁ;%‘df Convener ‘ Director cuwﬁ%cmal

[ Cultural Committee)
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DOGRA LAW COLLEGE

REPORT
PICNIC TO WONDERLAND UHALANDER)

DATE OF PICNIC -8TH MAY 2023
TOTAL NUMBER OF STUDENTS FROM B.ALLB 5 YEAR

B.ALLE 2ND SEMESTER- 30 STUDENTS
B.ALLB 3RD SEMESTER- 17 STUDENTS
B.ALLE 6TH SEMESTER- 27 STUDENTS
4. BALLB 8TH SEMESTER- 29 STUDENTS
5. B.ALLB 10TH SEMESTER- 04 STUDENTS

o) o

TOTAL NUMBER OF STUDENTS FROM LL.B 3 YEAR

LLB IST SEMESTER- 03 STUDENTS
1L.8 3RD SEMESTER- 11 STUDENTS
LL.B STH SEMESTER- 01 STUDENT

TOTAL STRENGTH ~ 122 STUDENTS

TEACHERS ACCOMANY WITH STUDENTS-
L. MS. ARUSHI KHAJURIA

2. DR, ASHIMA CHARGOTRA

3. MS. Manmeet Kour

4. MS. MANMEET KOUR BALI

5. DR AFIYA MALIK

f. MS. PRIYA SHARMA

Note:-

The buses will be boarded from near petrolpump opposite Hotel Asia on left side. The students who

will board from Hotel Asia have to reach by 5:30 a.m.

The buses will depart from main stop (Hotel Asiz) by 6:00 a.m. and will reach the decided stops on

fime

The main decided Stops are-:

ASIA

LAST MORH GANDH! NAGAR
SATWARI

SHASTRINAGAR MORH,
DIGYANA

GANGYAL

KUNJWANI

Sk PACAR B R g
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CO-cursiculdar Activites

ol

Actual h

e

Dste: 01-05-2023

Thene= § 1:000m

Veniue: Principsl Offes

Fresent: Mu Shuchi Sharma, Ms. Arashi Khajurfa, Dr. Axhirna

Chargotra, ML Divya. My Semiksha
- ' -

iNa.

AGENDA/POINTS DECULSED

REPDNSIBLITY

COMPLETION DATE ACTION Takzy ™

PROPOSED

ACTUAL

Dégra Law College 5 Yeaes and 5 Yoars
Agrenda Paints

ajCo-curricular Committee apprised
the Principal shout the Penic ta
“Wonderland” on 8™ May,2023

1. ML Aruahi Khalurla,
1. O Aahilna

3 Ms. Divya

01-05-3023

0R.05.3023 Completpd

bj Committee placed proposa before
Principal and diretor DGCECD.

€} Thia Principal snd Directos DECRCD
directed faculty members to make
proger notice for the information to all
the students and to make » proper
commities who will be event

oiganiier.

d} The Principal directed event
eiganiter 1o make an nteraction with
the copcemed CRs and guide them
praparly fior the event
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INDEMNITY FORM

| KAIAL KouR s/0/ 070 MARNAM Sin bH

o (37 Nagay, Charm student of D0RA LA college
LLB By ws (Pret Yvear/semester___ - Roll  No.

80! H[ hereby solemnly declare and affirm  that | am attending
onerR1aND  PIemt( at ToupAY  from Teemy to Tdontsg on
my own risk and responsibifity.

| kATAL Ko LR __ further give this undertaking and declaration that in case of
any happening, no claim or plea for compensation will be raised or made against the
Institution.

il =
L |

It is further declared by the undersigned by giving an undertaking on oath that |
will abide by all rules and regulations of the Dogra Law College for maintaining good
behavior, discipline and good conduct and | will also abide and follow strictly the rules
and regulations of the organization ie.

o Almﬂﬂ‘uj =Hhe d—LuL.Lg %znﬂ'mg} th:i_m case | found guilty, @
fine of Rs. 10,000/- shall be Imposed and a disciplinary action can be maintained.
That the above mentioned Indemnity form is being signed by the undersigned

with full knowledge about its contents, free consent and willingness after seeking
permission / consent from the Parents.

Koo Fot

=
Full Signature of
Student / Participant

The undersigp&d has no objection if my ward afttends
the H Yoz V12 from (531_5—‘ 023 at
on NO

gaadld

ﬁﬂ%;&g{fﬁeﬁﬁﬁﬂﬁﬁ&T Kove

Contact No: _ o3llol

Dogra Law College
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sio/pio Shavu lal Veuma -

A Nowms,
RIO Jomome, m of College
0225 | €W vearsemestee - iag.% Roll No.
DLL lpﬁﬁlmhy solemnly declore  and .-.m&nij | attending
e from Mm

WMMB“ miy own risk and responsibility.

MMBW wve this undertaking and declaration that m case of
compengation will be raised or made against the Institution.

any happening, no claim or plea for

It iimﬂhﬂﬂntlmwmcundwﬂbyglwngmMnm@mm that [ will
sbide by all rules and regulations of the Dogra Law Collegafor maintaining good behaviar,
ﬂumﬂfnuuwmdlymnmlﬁmﬂmgulmwat‘

discipline and good conduct and 1 will also abi
DrEaniZation w
In case | found

the
pogua w0 (
phnuj'n:hmmbnmumm

gulty, nfm:ll,'-lnl'lh 10,000/ dhall be imposed and

Indesnity form is buing signed by the undersigned with full
consent gnd willingness after seeking permission / cotsent

That the above mentioned
Kowledge aboul its contenls, freo

from the Perents.

Pfumie

The undersigned his no objection if my ward attends the_

rom  JOMAMALL et 9

reof I"a ___g"lﬂM L.AL “JEQM%

Name (Capital Letters):

Contact Not @: ﬁfj? |lq

Dogra Law College
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INDEMNITY FORM

| C‘a_l-\g.w: Sheny woimn Mol ste
e sl' ]
—Sm‘—z Year/Semester Udm Hu—uiﬁjmtt‘ﬁlﬂ@

hereby  solemnly l.ln:lnm and  aflirm  that attending
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